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,- -. PREAMBLE 
I; 
\-- THIS AGREEMENT i.s made and entered into May 3 1,2001 by and between AKAL 

SECURITY, FNCORPOR4TED, a New Mexico corporation, hereinafter referred to as the 
"Employer" or "Comnpany," and the duly elected Organization of the Employees, hereinafter 
referred to as the "Union". A11 non-econoluic provisions of this contract shall be in effect as of 
May 3 1,2001. AN economic provisions of this contract shall be in effect as of October 1,2001, 
including but not limited to compensation and fiinge benefits. 



ARTICLE 1 

GENERAX, PROVISIONS 

SECTION 1.1 RECOGNITION-BARGAINING UNIT 

A. The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for 
the purpose of collective bargaining as outlined in tbis Ag~eement, with respect to wages, 
hours, overtjme, leaves of absence, uniform allowances, and any and all other conditions 
of employment for all full-time position a n d  shared position United States Marshals 
Service (USMS) credentialed Court Security Officers (CSOs), and Lead Court Security 
oficers (LCSOs) assigned to the federal cowthouses and other United States Justice 
Department related office buildings pursuant to the Employer's contract(s) with the 
USMS for security within the jurisdictional boundaries of the 9" Judicial Circuit, 
excluding all managers, snpeivisors as defined by the NLRB, office and/or clerical 
Employees, temporarily assigned Employees, substitute Employees, and all other 
Employees of the Employer. 
DEFINITIONS: 
A full-time position Employee, for the purposes of this agreement, is defined as a single 
Employee filling a full-time position as designated by the contract with the USMS. A 
shased position Employee, for the purposes of this agreement, is defined as one of two 
Employees filling a shared position as designated by the contract with the USMS. 

B. The telm cLEmployee" when used in this Agreement shall refer to the Employees in the 
bargaining unit described in this Agreement. 

SECTION 1.2 NEGOTIATING COMMITTEE 

The Company agsees to recognize a Negotiating Committee composed of up to three members 
and one alternate selected by the Union to represent the Employees in collective bargaining 
negotiations. 

SECTION 1.3 STEWARD SYSTEM 

A. The Company agrees to recognize a steward system. 

B. The Union agrees that the stewards will work at their regular jobs at all times except 
whcn they ase :relieved to attend to all the business of the Grievance Procedure as 
outlined in this Agreement. 

C. If the Einployee  request^, the Conlpany will call for a steward prior to any disciplinary 
action taken, whethei- it be written or verbal. The supervisor, at the request of the 
Employee, will release the stewasd as soon as possible The Steward will receive their 
regulx pay if released duiiug previously scheduled work time. 



1 ?/-.. 
SECTION 1.4 MANAGERS AND SALARIED PERSONNEL 

I L '  
I Managerial and salaried Employees shall not perform the duties of the En~ployees in the 

I bargaining unit, except as necessary to fulfill the work requirements under the USMS contract. 

I SECTION 1.5 UNION SECURITY 

A. An Enlployee who is a member of the Union at the lime this Agreement becomes 
effective shall continue membership in the Union for the duration of this Agreement, to 
the extent of tendering the membership dues uniformly required as a condition of 
retaining membership in the Union. 

B. An Employee who is not a member of this Union at the time that this Agreement 
becomes effective shall, w i t l ~ l  ten (10) days after the 30th day following the effective 
date of this Agreement either: 

I) Become a member of the Union and remain a member. 

2) Pay the Union a service fee. The amount of this service fee shall be equal to 
that paid by regular Union members to include regular and usual initiation fees. 
The service fee will not include any assessments, special or otherwise. Such 
payments shall commence on the 30th day after the date of hire. 

2(a) Employees who are members of, and adhere to the established and 
traditional tenets of a bona-fide religion, body, or sect, which has 
historically held conscientious objections to joining or financially 
supporting labor organizations, shall, instead of the above, be allowed 
to make payments in amounts equal to the agency fee required above, 
to a tax-exempt organization (under Section 501 (c)(3) of the IRS 
Code). The Union shall have the right to charge any Employee 
exercising this option, the reasonable cost of using the arbitration 
procedul-e of this Agreement on the Employee's individual behalf. 
Further, any Employee who exercises this option shall twice a year 
submit to the Union proof that the clmritable contributions have been 
made. 

C. The Employer shall not be a party to any enforcement of the provisions of this Article, 
nor shall it be obligated to take any action against any Employee not adhering to I ~ s  or 
her obligations hereunder. Moreover, this article shall not be the subject of any grievance 
processed under this Agreement's Grievance Procedure. The Union may, however, 
enforce any obligation of any Employee herein established, in court, or by other legal 
means. If the Union takes action through a court to enforce the Employee's obligations 
under this Article, the Union shall be entitled to recoup fi-om the Employee all of its court 
costs and reasonable attorney's fees directly associated with the successful judicial 
enforcement of the Employee's obIigation, as aIIowed by law. 



1) The obligations set forth in this Article shall only be effective to the extent pelmitted 
by coiltrolling law, including, but not linlited to, any Executive Orders permitting or 
restricting Union security rights. If tilere is a legal challenge to any provision of tllis 
Article, the: Enlployer may suspend its obligations under this Article during the 
pendancy of the dispute after conferring on the matter with the Union. 

2) The Union, including its International, agrees to save and hold the Employer harmless 
fi-om any and ail claims, actions, suits, damages, or costs, including any attorney fees 
incurred by the Employer, on account of any matter relating to the terms of this 
Article, including, but not limited to any clainls by any Employee(s) and compliance 
with the law. 

SECTION 1.6 DUES CHECKOFF 

A. The Company agrees to deduct dues as designated by the Union on a inonthly basis from 
the paycheck of each member of the Union. These deductions will be made only upon 
written authorization fi-om the Employee on a form provided by the Union. The 
Employee, upon thirty (30) days written notice served upon the Company and the Union, 
may revoke sut:h authoiization. It is understood that such deductions will be made only 
so long as the Conlpany may legally do so. The Company will be advised in writing, by 
the Union, as to the dollar amount of the Union membership dues. 

B. The Company will remit all such deductions to the Financial Secretary~Treasurer within 
five (5) business days fi-om the date that the deduction was made, via direct deposit, if 
possible. All costs related to direct deposit will be borne by the Union. The Union agrees 
to furnish the Company with the cun-ent routing number for direct deposit. The Company 
shall furnish the Financial Secretary/Treasurer with a deduction list, setting forth the 
nanle and amount of dues, within seven (7) business days of each remittance. The Union 
agrees to hold the Colnpany hamless from any action or actions growing out of these 
deductions initiated by an Einployee against the Company, and assumes full 
responsibility of the dispositions of the funds so deducted, once they are paid over to the 
Union. Errors made by the Company in the deduction or remittance of monies shall not 
be considered by the Union as a violation of this provision, providing such errors are 
unintentional and coirected when brought to the Company's attention. 

SECTION 1.7 INTENT OF PARTIES 

I The Union and the Company agree to work sincerely and wholeheartedly to the end that the 
provisions of this Agreement will be applied and interpreted fairly, co~~scientiously, and in the 

I best interest of efficient security operations. The Union and the Company agree that they will use 
their best cffoits to cause U l e  Bargaining Unit Employees, individually and collectively, to 
perfonn and render loyal and efficient work and services on behalf of the Company, and that 
neither their representatives nor their members will intimidate, coerce or discriminate in any 

! manner against any person in its enlploy by reason of hidher membership and activity or non- 
membership or non-activity in the Union. Neither the Company nor the Union will discrinlinate 



.-7 against any Enlployee because of race, color, religion, sex, age, national origin, Vietnam Era 
! !  Veterans status, or disability. The Company and the Union recognize that the objective of '.. 

providing equal employment opportunities for all people is consistent with Company and Union 
philosophy, and the parties agree to work sincerely and wholeheartedly toward the 
accomplishlent of this objective. 

ARTICLE 2 

SENIORITY 

SECTION 2.1 SENIORITY DEFINED 

A. Seniority shall be the length of continuous service from the Employee's original date of 
hire as a Special Deputy US. Marshal Court Security Officer (CSO) for the Employer, 
past or present and/or predecessor Employer. Site specific seniority shall be used in 
applying various aspects of the Ageenlent, including, but not limited to, job share to full 
time, wages, vacation, sick leave, leaves of absence, transfers, order of lay-off and recall, 
and filling of vacant positions as provided for in this Agreement. For the purposes of this 
Agreement a site shall be defined as all worksites within a single city. Therefore, 
although there are technically thee  (3) separate sites in Portland, it will be considered as 
one (1) site. 

n \.. . B. No more than once each year, at the discretion of the Bargaining Unit, Employees may 
bid for shifts based on se.tliority. Shift bidding will not effect actual Post Assignments, 
which will be made by the Enlployer. Shift bidding shall not lead to Employees changing 
fi-om shared time to full time status or vice versa. 

C. The Company agrees to recognize Super Seniority as defined by the NLRB as it pertains 
to Union officials. 

1 SECTION 2.2 SENIORITY LISTS 

Seniority lists shall be :furnished by the Union to the proper Company officials within a 
reasonable time upon any instance creating a change in the list. The updated and current 
Seniority list shall be posted and maintained by the Union at the work site. Any Employees 
standing on the posted Seniority list will be final unless protested in writing to the Union no later 
than thirty (30) calendar days aRer the list has been posted. 
Full time and Job share Employees shall be placed on the same Seniority list. 

SECTlON 2.3 PERSONAL DATA 
I 

1 Employees shall notify the Employer in writing, on the company provided form, of their proper 
nlailing address and telephone number or of any change of name, address, or telephone number. 

i f7, 
\ 



-~ The Company shall be entitled to rely upon the last known address in the Employer's official 
f I records. 
*\ 

SECTION 2.4 TRANSFER OUT OF BARGAINING UMT 

Any Bargaining Unit Employee who is promoted to a non-bargaining unit position for more than 
four (4) weeks shall no longer be a CSO and therefore not a member of the Bargaining Unit not 
entitled to the benefits theseof, except in cases wherein a CSO in promoted on a temporary basis 
to fill a tenlporary opening. If helshe returns to the Bargaining Unit at a later date 11isAier return 
shall be as that of a new hire CSO for seniority purposes, however, now probationary period 
shall be imposed. 
Any CSO transferring into the Bargaining Unit fiom within the District of Oregon shall do so 
with their Seniority intact. 
Any CSO transferring into the Bargaining Unit from outside the District of Oregon shall be 
placed at the bottom of the Seniority list, with their iirst work day in the Bargaining Unit 
beconing their date of Seniority, except for purposes of vacation accrual. 
In no event if A., B., 01- C. occurs shall the Employee serve an additional probationary period. 

SECTION 2.5 PRO13ATIONA4RY EMPLOYEES 

Probationary Employees will be considered probationary for a ninety (90) day period after their 
hire date. The Union will still represent Probationary Employees for problenls concerning wages, 
hours and working conditions, but the Company reserves the right to decide questions relating to C: transfers, layoffs, or discharge o IProbationary Employees without recourse to the grievance 
procedure. Probationary Employees do not have seniority until the completion of the 
probationary period, at which time seniority dates back to the date of lure. The ninety (90) day 
period refei-kd to in this section may be extended if the Company encounters a delay in the U.S. 
Marshals Service performing background checks and granting written authorization on newly 
hired Employees. In the event the Company extends the probation of any new hire CSO, the 
Conlpany shall notify the Enlployee and the Union in writing prior to expiration of the 
probationary period. The Company can extend the Probationary period by an additional tllirty 
(30) days. The period can be further extended by mutual agreement of the parties. 
Employees slrall be paid at an initial pay rate for the first twelve (12) months of employment as a 
CSO. This initial pay rate shall be: lYi/o,= 18.4b i4.73 
Portland- CSO: $1 8.50 LCSO: $19.25 
Eugene- CSO: $18.50 LCSO: $19.25 'O/I b$ -- 17'43 26,l.z 
Medford- CSO:$118.50 LCSO: $19.25 
These rates shall increase at 2.5% per year each subsequent year that this Agreement remains in 
effect. Lower wage rate does not apply for promotion to LCSO when someone kom the 
bargaining unit is selected. 

SECTION 2.6 TERMINATION OF SENIORTTY 

The seniority of an Employee shall be terminated for any of the following reasons: 

f-  a) the Employee quits or retires; 



- 13) the Enlployee is discharged; 

. c) a settleinent with the Employee has been made for total disability, or for any other reason if 
the settlement waives further einployment rights with the Employer; 

d) the Employee is laid off for a continuous period of one hundred eighty (180 ) calendar days; 
e) the U.S. Governmcmt permauently revokes the Employee's credentials as a CSO; 
f )  the Employee is required by the U.S. Government to be removed from working under the 

Einployer's contract witb the US. Government pending the revocation of credentials; 
) the Employee is permanently tmnsferred out of the bargaining unit. 

ARTICLE 3 

JOB OPPORTUNITIES 

SECTION 3.1 FILLING VACANCIES 

If a vacancy occurs in a regular position covered by this Agreement, and the Employer chooses 
to fill that vacancy, the vacant shift will be posted for a period of not more that fifteen (15) 
working days and no less t11a.n ten (10) working days. Should the filling of this vacancy create a 
second vacancy, that vacancy shall be filled under this article as well. Any Employee who 
wishes to apply for the vacant shift shall do so in writing. Vacancies will be filled by seniority as 
described in Article 2. This procedure for the iilling of vacancies may lead to a maximum of 2 
CSOs changing shifts. After 2 changes the slifi that becomes vacant shall be filled by the new 0 hire. Vacancy posting will be site specific. i.e. only Employees at the site where the vacancy 
occurs will be eligible. Tlis procedure for the filling of vacant shifts will not effect post 
assignments. The Enlployer will make the post a s s iven t s .  
Vacancies of the Lead CSO position shall be site specific. 
Employees in the Bargaining Unit who desire to swap shifts, and such swap effects no other 
Employees hours or work days, shall be allowed to do so, so long as no other member with more 
seiioiity objects. Such swapping of shifts requires the pre-approval of a supervisor. 

SECTION 3.l(a) BIDDING FOR FULL TIME POSITION VACANCIES BY SHARED a 

POSITION EMPLOYEES 

A vacancy in a full-time position will be posted for three (3) working days which time, shared 
position Employees at that site may bid for the position based on seniority. If no shared position 
Employees are interested in the vacant position then it will be filled by a new hire. 

SECTION 3.1 @) SHARED POSITION EMF'LOYEES 

The Conlpany is obligated under its contract will1 the USMS, to fill a designated number of 
shared positions in order to provide full staffing level coverage, increase security levels as 
needed and avoid unnecessary overtime. A shared position Employee may be scheduled to work 
more than a part time schedule, as necessary, at the Company's discretion. The Company will 



, - give the shared position Employee the maximum possible notice for schedule changes. Failure 
I to report to work when so scheduled or called to work may result in disciplinary action. '. , 

All shared position Employees will be required to sign the "Shared Employee Agreement", 
Exhibit "A". 

SECTION 3.lfc) LAYOFP AND RECALL 

In the event of layoff or recall, when full-time or shared positions are being reduced, 
probationay Enlployees will be laid off fu-st. Should it be necessary to further reduce the work 
force, Employees will be retained on the basis of seniority, Recall of Employees will be 
accomplished by recalling the last laid offEmployee first, and so on. 

SECTION 3.2 TEMPOR4RY ASSIGNMEmS 

A. h the interest of maintaining continuous operations, the Employer may temporarily 
assign an Employee to a vacant or new position until the job is filled in accordance with 
Articles 2 and 3, or assigu an Employee to a position that is part of a temporary security 
assignment directed by the USMS, including temporarily assigning an Employee to a 
work site within or outside of the area defined by this Agreement. To the extent feasible, 
the assignment shall be a voluntary selection based on seniority aud qualifications. In the 
absence of volunteers, assignments shall be made on a reverse seniority and 
qualifications basis. Employees so assigned will receive the higher of the base hourly 
wage available to Employees regularly assigned to the site to which they are being 
transferred, or their regular hourly wage they receive at their regular site under this 
Agreement. 

B. Due to the changing work eiwironment, all Employees agree to be subject to temporary 
assignment anywhere within the district on an as-needed basis. 

SECTION 3.3 APPOINTMENT OF LEAD CSOs 

The U.S. Government in its coniract with the Company creates specific guidelines for the job 
duties and qualifications of Lead CSOs. Based on these guidelines, all appointments of Lead 
CSOs will be made on the basis of suitability as evaluated by the Company. Suitability shall 
iilclude an Employee's skills, experience, past performance, capabilities, and the needs of the 
operation. If Enlployets are equally qualified, seniority will prevail. The US. Government 
specific guidelines for the job duties and qualifications of Lead CSOs will be made available to 
the union upon request. 

ARTICLE 4 

I SECTION 4 MANAGEMENT'S RETAINED RIGHTS 



Pb 
SECTION 4(a) 

'.. 
Management of the bu,siness and direction of the security force are exclusively the right of 
managenlent. 
These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, Demote; 
D. Discharge, discipline, or suspend based on Article 6; 
E. Require Employees to observe reasonable Employer rules and regulations; 
F. Determine when overtime shall be worked; 
G. Determine the qualifications of an Employee to perform work. 

SECTION 4@) 

Any of the lights, power or authority the Company had prior to the signing of this Agreement are 
retained by the Company, except those specifically abridged or modified by this Ageement and 
any supplemental Agreements that may hereafter be made. The Company's failure to exercise 
any function resemed to it shall not be deemed a waiver of any such rights. 

ARTICLE 5 

GRIEVANCE PROCEDURE 

SECTION 5.1 INTENT 

For purposes of this A,greement, a grievance shall mean a claimed violation, misinterpretation, or 
misapplication of any provision of tl6s Agreement, or the challenge of any disciplinary action 
taken against a Union Employee. The Union recognizes that the tenns and conditions of the 
Agreement are subject to certain sovereign priorities that the United States Government may 
exercise. The Union agrees that any actions taken by the Company pursuant to a requirement of 
the United States Govement shall not constitute a breach of this Agreement. Nothing in this 
Agreement shall be construed to prevent institution of any change prior to discussion with the 
Union where imnediate change is required by the United States Government. The Company 
will, however, negotiate with the Union concerning the impact and implementation of any such 
change. The grievance procedure shall not be used for any action or order of removal of an 
Employee, from working under the contract by the US.  Government without any involvement of 
the Company, or permanent revocation of required CSO credentials by the US. Marshals 
Se~vice. 

In addition, it shall not apply to any action of the Company that is the Company's legal 
obligation under its contract with the U.S. Marshals Service or under Federal Acquisition 
Regulations. This provision is not intended to limit or prohibit the rights any party to seek relief 



froill other parties. The tenn days shall not include Saturday, Sunday or holidays when used in C\ this Article. 

SECTION 5.2 GENERAL PROVISIONS 

The number of days outlined in Section 5.3 in the processing and presentation of grievances shall 
establish the maximum time allowed for the presentation and processing of a grievauce. 

SECTION 5.3 GRIEVANCE PROCEDURE 

All grievances shall be presented and processed in accordance with the following procedures: 

A. Informal Step - Both the Company and the Union shall make their best efforts to resolve 
any dispute on an infomal basis. Both the Company and the Union agree that the 
Enlployee will first discuss the complaint with their immediate supervisor @e&m&e 
b-h within five (5) working days of the incident being grieved, to start the 
infomlal procedure. If the informal procedure is not invoked within five (5) working days 
of Enlployee's knowledge of a grievable issue, then it is agreed by both parties that no 
further action can be taken. Both parties agree that the Employee will first discuss hisher 
complaint with hisher immediate supervisor. If during the course of this discussion either 
the Employee or the supervisor deems it desirable, a steward or other Union 
representative will be called h. When the immediate supervisor can resolve the 
complaint, there shall be no requirement that the supervisor contact that Site Supervisor 
before issuing an answer and therefore unduly delaying the informal process. If the 
complaint is not satisfactorily adjusted within thee  (3) working days f the informational 
discussion, it may be subnlitted in writing to the Site Supervisor in accordance with Step 
1. 

B. Step Oue: If the matter is not resolved, the grievance shall, not later than ten (10) days 
after the answer corn the informal discussion with the immediate supervisor, be reduced 
to writing, setting forth the facts in detail, and specifymg the Article and paragraph 
allegedly violated, and signed by the aggrieved Employee and the Steward (or other 
Union Officer) and shall be submitted to the Site Supervisor or hidher designee. The Site 
Supervisor shall have five (5) days from the date the grievance is presented to himher, to 
return hislher decision, in wiiting, with a copy to the aggrieved Employee and the 
steward. 

Step Two: If the grievance is not settled in Step One (I), the grievance may be appealed 
in writing to the Contract Manager or hisher designee no later than ten (10) days fiom 
the receipt of the denial by the Site Supervisor or hisher designee. A meeting will be 
held within ten (10) days froin receipt of the written appeal. Other Company 
representatives and the grievant may attend this meeting, if so requested by the Union or 
the Coinpany. The Contract Manager or hisher designee will have five (5) days from the 
date of the meeting to return his/her decision, in writing, with a copy to the aggrieved 
Employee and the Steward. 



h y  grievance involving discharge or other discipline may be commenced at Step Two 
(2) of this procedure, and the written grievance shall be presented to the Site Supervisor 
or hisher designee within ten (1 0) days after the occurrence of the facts giving rise to the 
grievance. 

Grievances which have been processed in accordance with the requirements of Section 
5.3 which remain unsettled may be processed to arbitration by the Union giving the 
Contmct Manager written notice of its desire to proceed to arbitration not later than 
fifteen (15) days after receipt of the rejection of the grievance in Step Two (2). 

SECTION 5.4 ARBI'TRATION PROCEDURE 

Grievances processed in accordance with the requirements of Section 5.3 that renlaiu unsettled 
shall be processed to pre-arbitration by the Union, giving the Company's Director of Human 
Resources written notice of its desire to proceed to pre-arbitration not later than fifteen (15) days 
after rejection of the grievance in Step Two. Grievances which have been processed in 
accordance with the requirements of Section 5.3 which remain unsettled shall be processed in 
accordance with the following procedures and Limitations: 

A. Pre-Arbitration Hearing - The parties agree to hold a pre-arbitration hearing requiring 
a senior manage:r of the Company and the Union President (or designee) to meet 
telephonically or in person to make a final effort to settle the grievance before arbitration. 

B. Selection of an Arbitrator - If the grievance is not settled at the pre-arbitration step, 
then within five (5) days after au unsuccessful pre-arbitration hearing, the Union may 
submit a request for arbitration. Witl~.in fifteen (15) days of receipt of the Union's written 
notice to proceed with arbitration, the Compauy and the Union will meet telephonically 
to jointly attempt to agree upon the selection of a neutral arbitrator. If, within fifteen (1 5) 
days, the parties fail to agree upon the selection of an arbitrator, the Union will request 
the Federal Medliation and Conciliation Service (FMCS) to supply a list of seven (7) 
arbitrators. An arbitrator will be selected fiom the list supplied by the FMCS by parties 
alternately striking froin the list until one (1) name remains, and this individual shall be 
the arbitrator to hear the &evance. 

C. Decision of the Arbitrator - The arbitrator shall commence the hearing at the earliest 
possible date. The decision of the arbitrator shall be final and binding upon the parties to 
the Agreement. Any decision shall be complied with, without delay after the decision is 
rendered. It is understood and agreed between the parties that the arbitrator shall have no 
power to add to,, subtract fiom, or modify any of the terms of this Agreement. 

D. Arbitratio11 Expense - The arbitrator's fees and expenses, including the cost of any 
hearing room, shall be bome equally between the Company and the Union. Each party to 
the arbitration will be responsible for its own expenses and compe~lsation incurred in 



bringing any of' its witnesses or other participants to the arbitration. Any other expenses, 
including tmscriyt costs, shall be borne by the party incurring such expenses. 

E. Time Limits - 'The decision of the arbitrator shall be rendered as soon as possible after 
the dispute has been submitted to l i~dher .  

SECTION 5.5 CLASS ACTION 

The Union shall have the right to file a group gsievance (class action) or grievances involving 
more than one (1) Employee at Step Three (3) of the grievance procedure. 

SECTION 5.6 INDIVIDUAL GRIEVANCES 

No individual may move a grievance to arbitration. 

ARTICLE 6 

DISCIPLINE 

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL 

n SECTION 6.1 (a) 
'.. . 

After completion of the probationary period, as specified in Section 2.5, no Employee shall be 
dismissed or suspended without just cause, unless the Company is directed by the U.S. 
Goveimnent to be remove the Elnployee fiom working under the Employer's contract with the 
U.S. Gove~nment, or ifthe Employee's credentials are denied or terminated by the USMS, or in 
cases of gross misconduct by the Employee. The Coinpauy's contract with the U.S. Govemruent 
sets out perfonnmce standards for CSOs in Section C of the Contract between the Company and 
the USMS, and all Employees are required to conlpIy with these standards. Failure to do so may 
Iead to disciplinary acti~on. These performance standards, the USMS Deadly Force Standards 
and the US Title 18 Domestic Abuse and Violence policy will be issued to each Employee and 
must be signed by the Bmployee and may be updated by the Company each year. 

SECTION 6.l(b) 

It is recognized and agreed between the parties that the Company must maintain and impose high 
standards of perfomlance, quality of work and discipline for Employees because of the 
Employee's critical role as limited Special Deputy U.S. Marshals protecting the US. Judicial 
Conlplex. Accordingly, it is stipulated and agreed that "just cause" is defined as the Company's 
determination that an E;nlployee does not meet this ligli standard, so long as the Company does 
not exercise its discretion in a manner that is arbitrary, capricious, or without foundation. Just 
cause sliall include, as an example, but without being limited to: 

1) Failure to comply with the terms of this Agreement; 



/". 
2) Failure to comply with any work rule promulgated by the U.S. Government or the 

!. Company pursuant to its management rights, not inconsistent with this Agreement; 
3) Engaging in nlisconduct or failwe lo follow Ihe reasonable instructions of a manager or 

supervisor; 
4) Failure to perfom as required by the Company. 

SECTION 6.1 (c) 
The Company may discipline Employees when necessary and discharge those who fail to uphold 
U.S. Govennnent or Company standards as described in 6.l(a) and G.l(b) above. It is recognized 
by parties to this Ag-eemel~t that progressive discipline generally shall be applied in dealing with 
Employees. However, it is also recognized that offenses may occur for which progressive 
discipline is not applica.ble (e.g. fraud, gross misconduct, theft, etc.). Disciplinary measures may 
vary depending on the seriousness of the matter and the past record of the Employee. 

ARTICLE 7 

HOURS OF WORK AND OVERTIME 

SECTION 7.1 W O W A Y  AND WORKWEEK 

I For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding lunch 
periods, shall constitute a normal full-time workweek for I11-time Employees. Slifts shall be 

i (-? scheduled at the discretion of the Employer lo Llfill the needs of the U.S. Government. Nothing 
I .-F contained herein shall guarantee to any Employee any number of hours of work per day or week. 

SECTION 7.2 OVERTIME 

An overtime rate of tune and one-half (1 112) of an Employee's base rate of pay (exclusive of 
health and welfare and other fi-inge additions to pay) shall be paid for all hours actually worked 
in excess of forty (40) hours in a work week. 

SECTION 7.3 OVERTIME REQUIREMENT 

If directed to work overtime (i.e. over forty 1401 hours in a workweek) or extra hours, and the 
seniority system is not invoked due to shortness of notice to the Company, the Employee shall be 
required to do the work, unless the Employee is excused by the Company for good cause. 

SECTION 7.4 OVERTIME DISTRIBUTION 

Seniority shall be used in the assignment of overtime. Overti~ne will be distributed as 
equitably and fairly as practicable among EmpIoyees regularly assigned to the particular 
woi-k location (including: job share Employees, excluding: LCSOs cau not do CSO overtime 
positions/posts except in emergency situations, when directed by the US. Marshals Service 
or judiciary, or in situations dictated by availability or personnel and amount of notice given 
for overtime). The Conlpany will not pennit LCSOs to work overtime assignments when 



there is a Bargaining Unit member available. The Employer will attempt to rectify overtime 
/ 7 inequalities through the fiture scheduling of overtime work. The Company upon request will '.. make overtime records available to the Union. 

SECTION 7.5 REST PERIODS 

There sl~all be two (2) fifteen (15) minute paid rest periods and one (1) thirty (30) minute unpaid 
lunch period for each eight (8) hour slift. These rest periods require that the Employee be 
properly relieved beforc leaving their post. One rest peiiod shall be in the first half of the shift 
and the second rest period shall be in the last half of the shift. On occasion, due to exceptional 
work requirements, Einployees may have to work through their unpaid lunch breaks andlor paid 
rest periods, and, if so, they will be compensated at the appropriate rate of pay. The Company 
recognizes the requirement to make its best efforts to provide regularly scheduled breaks. It is 
not the intent of the Company to avoid this requirement. 

SECTION 7.6 CALL XN PAY 

An Employee called in to work will be guaranteed a minimum of four (4) hours of work or pay, 
Einployees accepting work on a call in basis will be paid 'portal to portal.' An Employee 
properly reporting for work on a regularly scheduled work day who is sent home due to closure 
of the work site will receive a minimum of four (4) paid hours. 

ARTICLE 8 

Work Shifts and Payment Policies 

SECTION 8.1 WAG:E SCHEDULE 

The base rate of pay for Court Security Officers and Lead CSOs in all locations are described in 
Appendix A of this Agreement: 

SECTION 8.2 PAYDAY 

Payday for all hourly Employees will be after 11 a.m. on Friday following the two (2) week pay 
peiiod ending on Saturday, subject to change by mutual agreement. 

SECTION 8.3 UNDISPUTED ERROR 

In case of an undisputed error on the part of the company as to an Employee's rate of pay, proper 
adjustment will be made in the next paycheck after the error has been brought in written form to 
the Company's attention. 

SECTION 8.4 LEAD CSO RATES 
fl? 
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If additional Lead CSOs are added to the contract any time after this Agreement goes into effect, 
they will be paid the LCSO wage. h the case where there are multiple LCSO wages, the 
additional LCSO will be paid at the lowest LCSO wage for the site or location where they are 
assigned. If a CSO is promoted to LCSO they will not incur any loss of yay as  a result of the 
cllange. 

SECTION 9.1 HOLIDAYS DEFINED 

ARTICLE 9 

HOLIDAYS 

Whenever the tern '%oIiday" is used, it shall mean: 
New Years Day Columbus Day 
Martin Luther King Birthday Veterans Day 
Presidents Day Tl~anksgiving Day 
Memon a1 Day Christmas Day 
Independence Day Enlployee's Birthday 
Labor Day Other Days Designated in writing by Employer 

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS 

A. The Employee will not be paid holiday pay if lhe Employee is laid off, or on an unpaid 
leave of absence on the working day before and after the day that the holiday occurs. 

B. A full-time position Employee who is not required to work on a holiday shall be paid eight 
(8) hours sh-sight time, exclusive of any shift prenliun for that holiday. 

C .  Any full-time position Employee who works as scheduled on a holiday shall receive the . 
Einployee's appropriate rate of pay for all hours worked, and in addition, shall receive eight . 
(8) hours holiday pay at the straight time rate as described in B. above. 

D. A sha-ed position Employee who does not work on a holiday shall receive prorated 
holiday pay based on the i~unlber of actual hours the Employee worked during the two (2) 
week pay period in which the holiday occurs. 

E. Any shared position Employee who works a s  scheduled on a lloliday shall receive the 
Employee's appropriate rate of pay for all hours worked, and in addition shall receive 
prorated holiday pay based on the number of actual hours the Employee worked during 
the two (2) week pay pe~iod in which the holiday occurs. 

I?. In the event that the Holiday falls on a weekend, the tenn "hoIiday" will refer to the day 
that the US .  Govenment designates as the Holiday. 

G. Any Enlployee having to work on a designated holiday provided for in this contract or 
that has been declared a holiday by powers in authority to so declare, shall be paid 
regular pay ior that day, plus an additional eight (8) hours of pay for the same day. At the 
Employees option they may be eligible for a day off, if requested and approved by the 
Supervisor at their sole discretion, without pay insofar as a replacement for that 
Employee works so that the company (contractor) suffers no monetary loss or h e  from 
the provider, the United States Marshals Service (USMS). 



ARTICLE 10 

VACATIONS 

SECTION 10.1 ELIGIBLE l?UL,L-TIME EMPLOYEES 

Eligibility for vacation benefits shall be based on Department of Labor (DOL) rules under the 
Service Contract Act. Eligible kll-time Employees shall be entitled to annual vacation pay, 
based on their continuous years of service with the Employer or predecessor employers as 
defined by the Service Contract Act (based on the Employee's anniversary date of employment) 
at their individual hourly rate of pay at the time payment is made in accordance with the 
following schedule: 

Upon completion of 1 year of service: 80 hours 
Upon completion of 5 years of service: 120 hours 
Upon completion of 10 years of service: 260 hours 
Upon con~pletion of 15 years of sel-vice: 200 hours 

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES 

A. Eligible shared position Employees sball be entitled to pro-rated vacation per the 
schedule contained in Section 10.1, based on: their individual hourly, the number of 
hours worked in the previous year, and the Employee's anniversary date. 

B. Any Employee who works a full armiveisary year, in part as a fill-time position 
Employee and in part as a shared position Employee, shall receive prorated vacation 
benefits for that year as calculated in SECTION 10.2, part A (per the Service Contract 
Act). 

SECTlON 10.3 SCHEDULING VACATIONS 
J 

Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
Employee, after the Employee's anniversary date. The assignment and approvaI of vacations is 
exclusively reserved for the Employer in order to ensure the efficient, continuous operation of 
the customer's facilities. 

SECTION 10.4 PA\' OPTIONS 

Eaxned vacation pay shall be paid on the payday followjng the Employee's return to the job after 
vacation. 
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SECTION 10.5 UNUSED VACATION 
! 

Vacations shall not be cumulative fiorn one year to the next. Any earned but unused vacation 
time remaining at the 'nd of a year of service (based on Employee's anniversary date of 
en~ployment) shall be paid to the Employee. 

SECTION 10.6 PAY IN L E U  OF VACATION LEAVE 

At any time during the year, Employees may request in writing to be paid for earned vacation 
pay in lieu of taking actual vacation leave. 

SECTION 10.7 TERMINATING EMPLOYEES 

Upon tem~ination of employment, Enlployees will be paid at their individual hourly rate for any 
vacation time eamed as of their last anniversary date, but not used, as entitled by the Service 
Contract Act. 

SECTION 10.8 VACATION - LAID OFF EMPLOYEES 

Length of service with the Employer shall not accrue for the purposes of vacation benefits whiIe 
an Employee is on laid-off status. 

Ci SECTION 10.9 VACATION INCREMENTS 

Consistent with Employer approval, efficiency, and economy of operations, Employees with two 
(2) or more weeks vacation may take their vacation in segments of less than one (1) week each. 

ARTICLE I1 

LEAVES OF ABSENCE 

SECTION 11.1 LIMITATIONS 

Personal leaves of abstme not to exceed llinety (90) calendar days may be granted with the 
dii-ect prior pemission of the Site Supervisor and at the sole discretion of the Employer without 
loss of seniority to the Employee. 

SECTION 11.2 MEDICAL LEAVE 

A. The Family and Medical Leave Act of 1993 (FMLA) is incorporated lierein. 

B. The Company agrees to honor the FMLA for all Employees. 



C. During medical leave, the Employee shall be required to furnish a report fiom the doctor 
( 'I 

$, 
when requested periodically by the Employer. The Employee will be required to use 
accrued vacation or personal leave time in fbll during the medical leave. Upon the 
expiration of said leave, the Employee shall M s h  the Employer with a statement, 
signed by the doctol; which establishes the fitness of the Employee to return to the 
Employee's previously held work. Any Employee who is not able to return to work with 
a medical cIearance from a licensed physician at the end of a maximum medical leave 
shall be terminated &om Employment. 

D. If the Enlployee files for medical leave on false pretext or works for another employer 
without pre-authorization fiom the company, the Employee will be removed from the 
CSO propam and fiom employment with Employer. 

E. An unpaid sick leave requires a doctor's proof of illness. The Employer may require a 
physician's note aiter thee  (3) days of unpaid sick leave. The Employee may not return 
to work witlloul: a physiciaus note if required. Failure to provide such documentation 
may also result in disciplinary action. 

i SECTION 11.3 MILITARY LEAVE 

An Employee of the Company who is activated or drafted into any branch of the armed forces of 
the United States under the provisions of the Selective Service Act or the Reserve Forces Act 
shall be granted an unpaid military leave of absence, as required under the federal law, for the Ci h e  spent in full-time active duty. The period of such leave shall be determined in accordance 

I with applicable federal laws in effect at the time of such leave. 

SECTION 11 -4 UNION LEAVE 

The Union agrees to provide the Con~pany with at least thirty (30) days notice of meeting dates. 
A Union officer or delegate will be granted a leave of absence upon written request for the 
purpose of attending Union conventions or other meetings of vital interest to FOPSCO. The 
maxinlum number of days given for Union leave is not to exceed five (5) days per contract year 
and the maximum number of Union officers or delegates to be granted a leave of absence is not 
to exceed two (2) per site. However, for a site with fifteen (15) or fewer Employees the 
maximum number of LJilion officers or delegates to be granted a leave of absence is not to 
exceed one (1). 

I SECTION 11.5 JURY SERVf CE 

I Any Employee called jbr jury service shall be compensated for up to ten (10) days of their 
regular rate of pay for (days spent in jury duty. The company reserves the right to request written 
notice that the Employee has sewed. Transportation fees are not reimbursable to the Employee. 
An Employee shall infioi-~n the Company ii~unediately upon receiving a notice to report for jury 
duty. The Company reserves the, light to request exemption. 

Ps 
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Any Einployee called as a witness to a crime of the facility shall be compensated for all time 
Iost. 
Shared position Employees will receive half (112) of this benefit. 

SECTION 11.6 ]FUNERAL LEAm 

When it is necessary for an Employee to lose time from work because of a death in the 
inmediate family, the Employee shall be entitled to three (3) days paid leave of absence at 
bislher regular rate of pay. When a death in the immediate family occurs among a member of the 
inmediate family who resided out of state, the Employee shall be entitled to five (5) days paid 
leave of absence at hisher regular rate of pay. 
hmnediate family is defined to mean an En~ployee's: father, mother, spouse, brother, sister, 
children (including legally adopted clddren and/or stepchildren), father-in-law, mother-in-law, 
brother-in-law, sister-in-law, grandparents, and grandchildren. 
The company agrees to recognize an Enlployee's domestic partner as immediate family. 
The Coinpany may require proof of the deatll(s) for which an Employee requests a paid leave. 

SECTION 11.7 FAMILY MXDICAI, LEAVE ACT 

The Family and Medical Leave Act of 1993 is incorporated herein by reference. 

SECTION 11.8 PERSONAL LEAVE 

Each Employee shall be entitled to nine (9) days of paid personallsick leave per full contract 
year, all days made available each October 1". A total of eight (8) hours of personal days may be 
used in two (2) hour increments. Any Employee whose employment ends during the year shall 
have any personal days pro-rated based on the portion of the year that they were employed, and 
the appropiate amount added to or deducted fiom their h a 1  paycheck. Shared position 
Einployees will be eligible for half (112) the personaYsick leave during the contract year, with 
their final entillenlent pro-rated at year-end based on the number of hours worked during that 
October 1'' to September 30"' (contract year) period. Of the nine (9) personallsick days 
entitienlent, six (6) days shall be considered personal days and may be used by the Employee by 
giving their Supervisor seven (7) days written notice and receiving prior approval from the 
Supervisor, or in cases of personal emergencies (which may require that verification of the 
emergency be provided to the Supervisor). This approval shall not be unreasonably withheld if 
the Einployer believes it bas adequate resewe staffing to meet its conbact stafing requirements. 
Any unused portion of these six (6) personal days will be cashed out at the end of the contract 
year. Three (3) of the nine (9) days shall be considered as paid sick days, and may be used by the 
Employee in any case of extended medical leave (verified by written doctor directive prohibiting 
work attendance and describing medical condition) that prevents the Employee from working six 
(6) consecutive scheduled work days. After the six (6) day verified absence, the Employee may 
claim and be paid for up to three (3) sick days. Any unused portion of these three (3) sick days 
sl~all not be cashed out at the end of the contract year. 



(7 SECTION 11.9 LEAVE WITHOUT PAY (LWOP) 

Ordinarily, unpaid leave may be used wly in cases of personal emergency. Employees may 
request LWOP for non-en~ergency needs by sublnittmg a written request to the Supervisor for 
approval. The Company may approve or deny LWOP at its sole discretion. 

SECTION 11.10 GENERAL PROVISIONS 
Seniority shall accumulate duiing the period of any approved leave of absence subject to the 
provisions of Article 2 of this Agreement. 

SECTION 11.11 PROCESSING LEAVE OF ABSENCE 
A leave of absence ma;y be processed in the following manner: 
Any request for a leave: of absence shall be submitted in writing at least ten (10) calendar days 
pior to the date that the leave will take effect, except in cases of emergencies, and shall include: 

The reason for such leave 
The effective date of such leave 
The estimated date of retun to work 

The written request for leave of absence shall be submitted to the Site Supervisor for final 
disposition. 
If the request for the leave of absence is approved, a copy of the approved leave of absence will 
be $veil to the requesting Employee. 

0 Extensions of leave of absence may be granted at the discretion of the Company upon written 
'- .-, request to the Employee within ten (10) calendar days prior to the expiration of the leave of 

absence when feasible. Exteiisions, when granted, shall not total more tlxm thirty (30) days. 

ARTICLE 12 

HEALTH, WELFARE AND UNIFORM ALLOWANCES 

SECTION 12.1 PAYMENTS 

For the life of this Agr~eemeut, the Employer will make health and welfare payments to 
Employees on all houcs paid up to forty (40) hours per week, and up to a total of 2080 hours per 
contract year, as desciibed in Ajjpendix A. 

SECTION 12.2 OTHER BENEFITS 

The Employer will ofkr Employees the opportunity to participate in other available Einployee- 
paid fringe benefit pro,grams made available to all Court Security Officers employed by the 
Company. These programs may in~lude cafeteiia plans, payroll deduction p h s ,  retirement 
plans, insurance plans, 4 0 1 0  plans, and any other plan mentioned in this Agreement. 
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SECTION 12.3 UNIFORM MAINTENANCE 

I .  

The Employer will pay the Employee an allowance for each hour worked, up to 40 hours per 
week, for uniform maintenance as described in Appendix A. A shoe allowance of $60 per 
contract year will be provided annually for the purchase of USMS-required CSO uniform shoes. 

ARTICLE 13 

MISCELLANEOUS PROVISIONS 

SECTION 13.1 BULLETIN BOARDS 

The Con~pany will provide a bulletin board which will be used by the Union for posting notices 
of meetings, elections, appointments, recreational, and social affairs, and other Union notices. 

SECTION 13.2 PEFL'SICAI, EXAMINATIONS 

A medical exarn(s) is required by the US Government contract with the Employer for a l l  
Employees. All Employees agree to take the exam(s) designated by the Goveinment, and my 
exams required by the Contractor to evaluate specific concerns about Employee pe&ormauce, as 
a condition of employment. Exams will be conducted by a physician designated by the Employer 
and approved by the Govenmlent. Any refusal to take the exam(s) shall constitute just cause for r! removal from employment as a CSO. The US Government sets folth specific medical standards . .' 
for a11 EmpIoyees to meet as a condition of employment (attached as Addend~un #2)). These 
standards are subject to modification by the Government at any time. Should the Government 
infornl the Employer that any Einployee faiIs to meet the medical standards or is determined to 
be lnedically unqualified and order that Employee removed fiom employment as a CSO, that 
removal shall be carried out. The Employee shall have a right of appeal to the Government and 
the removal shall not be final until a final decision on the appeal is rendered by the Government. 
This Government ordeir of ren~oval for failure to meet medical standards and the Employer's 
compliance with it shall not be subject to grievance under this Agreement. All required medical 
exams shall be paid for by the Employer. 

SECTION 13.3 FIREARMS QUALIFICATION 

The Coinpany shall provide to the Employees either transportation from the work-site toh-om 
the qualification site or. will reimburse Employees who use their personal vehicles. The Company 
shall pay for all time spent qualifying. 
The site selected for fu:eanns qualifications shall meet all applicable safety and health standards. 

SECTION 13.4 TMVEL EXPENSES 

The Company will provide travel expenses up-front if requested by an Employee with adequate 

(- : 
advance notice. Any hours to include travel over twelve (12) hours, will require the Employee to 
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stay oveinight and the appropriate per-diem will be paid. All hours in travel will be counted as 
work hours with the appropriate overtime wages provided for under Article 6 of this Agreement. 
Employees will be reimbursed for all expenditures of any travel within twenty (20) days fi-om the 
day the Employee submits a travel voucher to the Company. 

SECTION 13.5 BmAK ROOM 

The Company will make its best effort to obtain, ftom the US.  Government, a break room 
adequate enough to acc;oinmodate all CSOs, their equipment, lockers, and lunch table with chairs 
for the CSOs for breaks and lunch without supervisors using the room as an office, and will 
make its best effort to have the US. Government equip the room with water. 

SECTION 13.6 LOCKE!RS 

The Company will make its best effort to obtain lockers fi-om the U S .  Government for the use of 
the CSOs so at the least each CSO will have their own locker. 

SECTION 13.7 TRAINING 

The Company will make its best effort to implement its advanced CSO Training program to 
enhance the professional capabilities of the Employees. 

C'I ARTICLE 14 

401 (k) PLAN 

SECTION 14.1 401 (k) PLAN 

The Conlpany shall provide a 4 0 1 0  plan to which Court Security Officers are eligible to 
contribute, whether Urlion or Non-Union. At the direction of the individual Employee, the 
Company may deposit the Health & Welfare payment to the Employee's 40 1 Q account. 
Employees sball be subject to the eligibility requirements and rules of the Plan. However, the 
Company agrees to direct 401 (k) Employee contributions to the Union's 401 (k) plan once and 
if it is implemented and every participating employee in the local directs the Company to do so. 
No local will be eligible for both the Employer's 401 O plan and the Union's 401 (k) plan. All 
Employees will be elipjble for a single 401 (k) plan. 

ARTICLE 15 

SAFETY 

SECTION 15.1 SAFETY POLICY 

C:: 
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It is the policy of the Company to make its best efforts to provide Employees with places and 
conditions of employment that are fiee from or protected against occupational safety and health 
hazards. Under this Agreement all worksites and facilities are the property of the U.S. 
Government, who is responsible for the condition and safety of the worksite. The Company 
agrees to pennit one (1:) bargaining unit member selected by the Union to participate in any 
locally scheduled safety meetings. 

SECTION 15.2 OSHA STANDARDS M S H A  (Washington State Only) 

The Company will report any safety vioIations observed or reported to the Company in any U.S. 
Government-provided CSO work stations and break rooms. 

ARTICLE 16 

CONTINUITY OF OPERATIONS 

SECTION 16.1 NO STRlKES 

A. Both the Company and the Union agree that continuity of operations is of utmost 
inlportance to the Company's security operations. Therefore, so long as this Agreement is 
in effect, the Union and the Company agree that there will be no strikes, lockouts, work 
stoppages, illegal picket lines, slowdowns, or secondary boycotts during the term of this 
Agreement. Both the Conpiny and the Union agree that the Union will not cause, nor 
pernlit its nlenlloers to cause, nor will a ~ y  member of the Union take part in, any strike, 
including a sympathy stnke, slowdown, stopy age of work, planned inefficiency, or any 
other curtailment of work or restriction or interference with the Employer's or U.S. 
Govemnment's operations for any reason whatsoever. Nor will the Union authorize or 
sanction the same. 

B. Upon heaing of any unauthorized strike, slowdowi~, stoppage of work, planned 
inefficiency, or any curtailment of work or restriction or interference with the operation 
of the Employer, the Union shall take a m a t i v e  action to avert or bring such activity to 
a prompt tennination. Any Employee who violates this provision may be immediately 
discharged. Furthermore, it is agreed and understood that in addition to other remedies, 
the provisions of this ht icle  may be judicially enforced, including specific performance 
by way of injurtctive relief. 

SECTION 16.2 LOCKOUTS 

During the  life of this ,9greement, the Enlployer shall not lockout any Employees covered in this 
Agreement- 



ARTICLE 17 

SEPARABILITY OF CONTRACT 

In the event that any provision of this Agreement shall at any time be declared invalid by any 
court of competent jurisdiction or through US. Government regulations or decree, such parties 
hereto agree to renegotiate such provision or provisions of this Agreement for the purpose of 
making them conform to the decree or U.S. Govenlment statutes, so long as they shall remain 
legally effective. It is the express intention of the parties hereto that all other provisions not 
declared invalid shall remain in full force and effect. 

ARTICLE 18 

SERVICE CONTRACT PROCEDURES AND OBLIGATIONS 

It is the right of the US. Government under its Contract with the Employer and as the 
responsible party for the security of all U.S. Judicial facilities to issue security directives 
concerning any aspect of the work of the CSOs. The Employer is legally obligated to conlply 
with those directives. E!mployees agree to conlply with all such security directives issued by the 
U.S. Government. 

ARTICLE 19 

ENTIRE AGREEMENT 

The parties acknowledge that during the negotiation which resulted in the Agreement, each had 
the unlimited right and opportunity to make demands and proposaIs with respect to any subject 
or matter not removed by law fiom the area of collective bargaining, and all understandings and 
agreements reached by the parties are set fort11 in this Agreement. 

ARTICLE 20 

DURATION 

This Agreement shall be effective upon its execution by both parties, and supersedes any and all 
prior agreements or understandings behveen the parties. The Agreement shall remain in force 
until 2400 hours on September 30,2005, with the provisioll that should either party desire to 
teinlinate this Agreement or any provision thereof, it shall give written notice to the other party 
of not less than sixty (60) days and not more than one hundred and eighty (1 80) days piior to the 
expiration. In the event such notice is given, the existing Agreement may be continued by mutual 
consent of both parties until a new Agreement is reaciled. This Agreement may also be changed 
or amended by agreement of both parties. 



IN WlThESS WHEREOF, the parties have caused their representatives to sign this Agreement 
as full aclu~owledgment .of their intention to be bound by the Agreement. 

FOR: Pederatiou of Police, Security and 
Corrections Officers, Oregon Local 

BY: &L 

FOR: Federation of Police, Security and 
Corrections Offimp, International President 

BY: 

FOR: Aka1 Security, Iuc. 

BY: &~~RPL&&z 



APPENDIX "A" 

WAGE SCHEDUlLE 

1. Listed below are the Wages and Benefits effective October 1,2001 for the 
Einployees in the 9" Circuit for the State of Oregon, Portland District, Oregon 
Local of FOPSCO. 

A. Base Wages & Benefits: 

(1) Effective October 1,2001 : 
Portland Medford Eugene 

a) Court Security Officers: $19.92 $19.92 $19.92 
b) Lead Court Security Officer: $21.71 $21.71 $21.71 
c) Senior LCSO: $22.46 N/A N/ A 
d) Health & Welfare Allowance: * $2.03 $2.03 $2.03 
e) Uniform Allowance: $0.20 $0.20 $0.20 
9 Pension: $0.55 $0.55 $0.55 

(2) Effective October 1,2002: 
Portland Medford Euvene 

a) Court Security Officers: $20.42 $20.42 $20.42 
b) Lead Court Security Officer: $22.25 $22.25 $22.25 
c) Senior LCSO: $23.00 NIA NIA 
d) Health & Welfare Allowance: * $2.1 3 $2.13 $2.13 
e) Unifixm Allowance: $0.20 $0.20 $0.20 
f )  Pelxion: $0.55 $0.55 $0.55 

(3) Effective October 1, 2003: 
Portland Medford Eugene 

a) Court Security Officers: $20.93 $20.93 $20.93 
b) Lead, Court Security Officer: $22.8 1 $22.81 $22.81 
c) Senior LCSO: $23 .56 NIA N/ A 
d) Health & Welfare Allowance: * $2.24 $2.24 $2.24 
e) Uniform Allowance: $0.20 $0.20 $0.20 
f) Pension: $0.55 $0.55 $0.55 



WAGE SCHEDULE 
[Continued) 

(4) Effective October 1,2004: 
Portland 

Court Security Officers: $2 1.45 
Lead Court Security Officer: $23.3 8 
Senior LCSO: $24.13 
Health & Welfare Allowance: * $2.35 
Unifolim Allowance: $0.20 
Pension: $0.55 

Medford 
$21 -45 
$23.38 
N/A 
$2.35 
$0.20 
$0.55 

Eugene 
$2 1.45 
$23.3 8 
N/A 
$2.35 
$0.20 
$0.55 

B. Shift Differential: 

Enlployees; assigned to work between the hours of 1800 (6:OOPM) to OGOO 
(6: 00AM) shall receive an additional 5% of their base hourly rate. 

"EinpIoyees can choose to join the Company Health Plan. 

International Office, Federation of Police, 

Ore~ou Local, Federation of Police, 
nd C -rection Officers * 



AKAL SECURITY, INC. 

SHARED OFFICER AGREEMENT 
USMS Court Security Program 

District: 

City: 

1, acknowledge that I am being hired by Aka1 
Security, Inc. as a "shared position" Court Security Officer. As a shared 
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officer, I understand and agree that as part of my employment I may be 
called on at short notice to work more than a p a t  time schedule. The 
purpose of the shared position is to provide full staffmg level coverage, 
increase security levels as needed and avoid unnecessary overtime. I 
understand that Akal will give nle the maximum possible notice for 
schedule  change:^. I further agree and understand that my failure to report to 
work when requested and when available may result in disciplinary action. 

Signed: 

Witnessed: 

Date: 

AKAL Shared Position Agreement rev. 2/08/99 



The medical condition of the CSO workforce is critical to the overall safety of the 
judiciary. To ensure that e x h  CSO is medically qualified to perform in a CSO 
capacity, all prospective contract CSO employees shalI underso and pass the 
required USMS pre-employment medical examination. In addition, all contract CSO 
employees must undergo and pass an annual reexamination during the life of the 
contract. CSO ernployeesremoved from duty as a result of injury, illness, 
suspension, or resipation may also be required to obtain a medical examination 
before resuming a CSO position. Under such circumstances, the cost to conduct a 
follow-up examinztion shall be borne by the Contractor. The Contractor shall ensure 
that all posts are covered during extended medical absences. 

At any point during the performance of this contract, the Government reserves the 
right to delete the requirement that the contractor provide pre-employment and 
annual medical exams and have rhe services provided by the Government, as 
opposed to the Contractor. If the government elects to provide medical examinations 
during the pe:rfomance of the contract, there will be a downward adjustment to 
Category Four costs including associated overhead, general and administrative costs 
and profit. . .  

All incumbent Court Security Officer personnel hired by December 3 1,2000, must 
fully meet the health certification requirements listed in the Certificate of Medical 
Examination for Court Security Officer, Form USM 229A, Attachment 2F(2), and 
the standards listed below. All other Court Security Officer personnel hired on or 
after January 1,200 1, must meet the required medical standards outlined in the 
Certificate of Medical Examination for court Security Officer, Form USM 229, 
Attachment Z.F(l), as well as, the standards indicated below. No CSO employee 
shall be allowed to perform services under the CSO program until this certificate has 
been submitted to and approved by the JudiciaI Protective Services Program. Failure 
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to meet any one of the required medical and/or physical qualifications will disqualify 
any employee for appointment or continuation under the contract. If a CSO fails to 
meet the medical and/or physical standards upon reexamination, the CSO shall be 
relieved of duties until the problem is corrected or the employee is officially removed 
from the CSO Propun. If relieved for medicaI reasons, the Government shall not be 
liable to pay for hours unworked during illness. Contractor employees found to have 
a correctable condition may be eligible for reappointment when the disqualifying 
condition is satisfactorily corrected or eliminated. The Contractor shall ensure that 
CSO employees comply with the USMS Medical Officer's request for follow-up or 
clarifying information regardins treatment measures. All requests from the USMS 
Medical Officer for additional information must be responded to within thirty days 
from the date of the request, unless a specific written extension is authorized by 
Judicial Protective Services. Failure to provide the requested information to the 
USMS Medical Officer could result in a determination of medical disqualification. 

Vision - Corrected distant tisuaI acuity must be 20130 or better, as measured 
with both eyes viewing (binocular). Corrected distant visual acuity must be 
20/125 or better in the worst eye. Ability to distinguish basic colors, as well 
as, shades of color is required a:j is normal peripheral vision. 

Hearing - Using an audiometer .for measurement, testing each ear separately, -- 
there :should be no loss greater than 30 decibels at 500, 1000, 20001 3000 and 
4000 :Hz, no loss greater than 40 decibels at 3000 Hz, and no loss greater than 
50 decibels at 4000 Hz. The ust: of a hearing aid is permitted. However, 
additional testing will be required to determine if the standards can be met. 

Cardiovascular Svsiem - Any condition which sigificmtly interferes with 
heart finction may be disqualifying. Examples of conditions which may be 
disqualifying are hypertension with repeated readings which exceed 150 
systcIic and 90 diastolic, symptomatic peripheraI vascular disease and severe 
varicose veins. 

Respiratorv Svstem - Any condition which signiiicantly interferes with 
breathins capacity may be disqui~lifjmg. 

Gastrointestinal Svstem - Any disease or condition that requires rigid diets may 
be a disqualifying factor. An ulcer active within the past year may also be 
disqualifying. 



Genitourinarv Svstem Dison& - Any finctional disorder rendering the person 
incapable of sustained attention to work tasks, i-e., urinary frequency and 
secondary discomfort, may be disqualifying. 

Hernias - Inguinal and femoral hernias, with or without the use of a truss, may -- 
be a disqualifying factor. Otller hernias may be disqualifying if they interfere 
with the perfomance of the duties of the position. 

Nervous Svstem - Dyshnction of the central and peripheral nervous system - 
which si,gificantly increases the probability of accidents and/or potential 
inability to perform a variety of physical tasks may be dxsquaIifj4ng. 

Endocrine Svstem - Any fbnctional disorder rendering the person inczpable of - 
sustained attention to work tasks may be disqualifying. 

Sueech - Permanent and significant conditions which results in indistinct 
speech may be disquzlifying. 

. . 
Extremitv's & Spine - Disorders affecting the musculoskeletal system which - 
significantly prevents the individual from meeting basic movement, strength, 
flexibility requirements, use of' extremities (fingers and toes) and coordinated 
balance may be disqualiW,o. 

Miscellaneous - Though not mentioned specifically above, any other disease or 
condition which interferes with the fidI performance of position duties may be 
disqualifying. 

(d) The Govenment reserves the rizht to incorporate revised medical qualifications at a 
later dare. 
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Side Bar to the Collective Bargaining Agreement. 

FY 2002 TEMPORARY CSOS 

This confirms our understanding as folllows: In districts where the CSOs 
carry Glock semiautomatic weapons, the US Marshals Service has 
established that permanent CSOs may only assume the temporary CSO 
positions if they successfully qualify with the -38 caliber weapon. A 
permanent CSO who would like to assuue a temporary CSO position 
does so at his or her own discretion. This additional qualification in 
order to be qualified for the temporary position is not required by the 
Government and is not a job requiremmt. Therefore Aka1 Security is 
not responsible for ensuring that the CSOs who wish to make this 
transition qualifj on the -38 caliber weapon. 

The permanent CSOs who wish to assume temporasy CSO positions 
may perform the .3 8 caliber weapons qpalification on their own time, 
and are not entitled to and will not seek wages or benefits fiom Akal for 
this time. Aka1 will pay for the costs o f  ammunition, range fees and 
rangemaster costs. Any other charges will be borne by the employee of 
the union. 

Aka1 Security Incorporated Federation of Police, Security and 
C'orrections Officers- AFSPA 

jhU 

AJl Federation of Police, Security and 
Clorrections Officers hcals, Employed by 



Side Bar to the Coilecijve Bargain@ Agicement 
Agreement betwcen Aka] Security and FOPSCO, Oregon Local 

1. sh& Bidding will cootioue to regularly oceur, with 
excepti&i;a outhied in Section 2rlB of the CBA. 

2. Dudm the sircumstance &at tbe Pioneer Courthouse is closing 
. effictive Apd 18,2003, and that h e  CSOsuroikihg there will be . . . 

moving to the Bankruptcy and Hatfieid Co~hotiSes, an additional 
shift bid will occur . . .  during the week of April 14-1 8,2003. . . . .  

- - 

3. The shift bid during tbc weok of Apii1?4- 18,2003 will keep ~ . d b  the 
mles of seniority, u outlined in Section 2.i ofthe CBA. 

- . FOR:. FOPSCO, Oregon . Local . .FOR: Aka1 Security, hc. 



AMENDMENT TO COLLECT1V.E BARGAINING AGREEMENT 
BETWEEN 

AKAL SECURITY, mTc. 
AND THE 

FEDERATION OF POLICE, SECURITY, AND CORRECTIONS 
OFFICERS - AIFSPA 

DISTRICT OF OREGON 

61 compliance with the USMS Contract MS-01-Dl-0002 Modification M061 dated December 24, 
2003, which resulted from the gth Circuit court decision in "International UGSOA vs Elaine L. 
Chao et al.," the following Amendment is made to the Collective Bargaining Agreement between 
Aka1 Security, hc. ("Company") and the Federation of Police, Security, and Corrections OEcers 
("Union"). The Agreement is amended as follows: 

SECTION 2.5 PROBATIONARY EMPLOYEES 

Delete t h e  last 8 lines of this section starting from " Employees shall be paid...." 

SECTiON 9.1 HOLIDAYS 

Section 9.1 of the Agreement shall now include the additional holiday of "Good Friday" added to 

0 the list of holidays contained therein. 

SECTJON 11.8 PERSONAUSIGK LEAVE 

Section 1 1.8 of the Aka1 Security, Inc./FOPSCO contract shall read: 

PERSONAL 1 SICK LEAVE TABLE 

PERSONALfSICK LEAVE 
ELIGIBLE 

START DATE -ro USE 
Date Employee begins 
working o n  the contract, 
based on an October 1 FULL-TIME I SHARED POSITION 

contract start date. 
October  1 - 31 
November 1 - 30 
December  1 -31 
January 1 - 31 
February 1 - 29 
March 1 - 31 

;7Z hours  
66 hours 
60 hours  
54 hours 
48 hours  
42 hours  

36 hours  
33 hours  
30 hours  
27 hours  
24 h o u r s  
21 hours  



36 hours 
I 18 hours 

30 hours 15 hours 
24 hours 12 hours 
18 hours 9 hours 
12 hours 6 hours 
6 hours 3 hours 

A. Each full-time Employee shall be eligible to use a maximum of nine (9) days 
personal leave at the beginning of each 12-month Government contract year 
worked. Employees who begin employment after the inception of the 
contract year will be eligible to use a prorated amount of personal leave, 
based on the above Personal/Sick. Leave Table. 

B. Personal leave may be taken in not less than four (4) hour increments and 
shall be paid when taken by the Employee as approved in advance by the 
Site Supervisor or District Supervisor. 

C. Shared positjon Employees will receive one-half the full time personal leave 
per full contract year worked. AIL the end of the contract year, any shared 
position Employee who worked more than half the full-time hours (1040 
hours) will receive additional prorated personal leave based on the number of 
hours the Employee was paid during that contract year. 

D. Unused personal days shall not be cumulative from year to year. Any 
unused, earned personal leave will be paid to the Employee at the end of the 
contract year. 

E. Upon termination of employment, Employee will be paid at their individual 
hourly rate for any unused, earned personal leave, based upon the number 
of hours the Employee was paid during that contract year. If the Employee 
has used more personal leave than heJshe earned based upon time paid on 
the contract, the amount of the overage will be deducted from the 
Employee's final paycheck. 

F. Personal leave (and vacation) days may be used to cover absences caused 
by illness. Any Employee who is unable to report to work because of 
sickness must notify the Employer at least two (2) hours prior to the 
beginning of hidher shift in order to be eligible for paid personal leave 
benefits. Proof of illness may be required. Discipiinary action may result 
from excessive, unapproved absenteeism. 



j Senior Led CSO Wage for the 
shall be 533.64. 

en& e x q  t as provided herein; shall 

AJ pro\risio~, terns md conditions afthe &Frn 
.n,,+;m,e in full fol-ce aild effect. 




